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SUBJECY: Commitments pade to ddmin Plant Eeployees

8. In & letter of 19 Novenber 1956 the [{I indicated thare
were thorough discusaiens of the proposed tramsler to the CIX of
the Administration Building Plant. HMe indieated that Joverpsand
Priating Office employess then employed in the pilant, but nct
those speel recruitsd for the plant, should have Lhe
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be In a memo to the Uhdef, Memagsment Staff dated 17 lecar ar
1956 the Director of logistics stated "the conditions of the tm s-
far which wers thoreughly discussed during the negotistions with
the Public Printer required that wwymmmwm
who tramafer to the Agncy frem the Oovermwent Printing Offlce
%ﬂ:&& thoy are pow receiving.® is all individuals
rede onl Iringe benefits this word mechsnics can
logically be asmused to be for all those subject to tramsfer: O
clerical types, printing wage types and supervisors.

g. GPO State Jerviews Flant employeea transferred to UIA huve
bees granted to the swdent possidle every benefit they enjoyed il
GFC employses. Trensfers from Shift Ons to 3hift Two sdtbout chang
in skill resulted in application of the same differentials grant®
GPO euployess.

d. The igency in applying the General Schedule to tha aups -
visory positions, imcludiag production plammers however, waa
»d to Zollow General Schedule regulations for fringe benel ts
m GP miles applicable to single anmual rated GP puaiting,

e. 3ince the Agwnoy changsd administretive comtrols and
respoosidilities in the Admiz Plant no individual bas been assizied
to work of lowsy responsibility or gross cospensstion {base pay rd
fringes benefits) than he enjoyed when in the Govermment Printing

- Offien.

? £,

« Plant, coEparable
STATINTL baefits after trenaler Lo those availabls at the Governzent Puintl g

: Cffice, compariscks of various items of pay have been made bete:n
the smountes they would have received at the GFO and the anocuntse :he:
actually received and wers entitlad to at CIa.
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g Prom this review it is apparent that | |asd mot.
mmmwmtmmeetm;w, since he petted mere
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e w&m:&naﬁm,htmwtmit ;mcmuti.m
tine Mﬁtammsmh. I&m&hemm m::,m

| , v uage prewotl
STATINTL ;qum wmmdl |
: wre amre of changs to the G5 syutem benefits axcept for t2=

eliningtion of night differentisl for the hours & PJM. te 5 F.A.
and paricds of leave with pay of 8 hours or over.

k. Allocation of samagerial~supervisory positions to GJeneral
Schedule grades asd rates foilows oriterlis and precedsnt ian Tressuzy
Dept . Bureau of Eagraving, Depertuwent of Army-Map Service, and olher
Govertent organisations with an extensive wage schedule printing
ané lithographic plant.

1. All that is involved bhare to be an aduiniatrati e
ervor in paying these individuals night differential for the heu s
b PH. %o 6 P, and for periods of leave with pay of 8 hours or
over, It is uafortunate thet the cverpayment contimmed for sush uxn
axtended peried. mmmmmmum.hmm;
' thore i» Ro alternative but to resover thw ove
STATINTL Siotice No. LMmindstrative Errors is attached for inrnw
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ROOM NO. BUILDING

REMARKS:

Wouldyou look over this draft to see
if the 2 plus 2 equals twentytwo..

I am getting coplies of the throw
away notice cited inthe last line
andwe willbe ready first thing monday,
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